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There is a special wooden bench nestled in a quiet, tranquil ]
spot on the premises of Sunshine League House. It is symbolic
of the support Family Centre provides.

lives. They had no access any kina and very limited
access to primary medical care. The only recourse for the person who was feeling
overwhelmed, helpless and broken, was a wooden bench just outside the health
clinic. The person would sit on the bench and an older woman would sit and talk
them through their problems. The benches were a safe way for people to reach
out for help when their culture made them reluctant to admit their emotional
pain and avoid appearing weak.

In our culture, we too, are reluctant to reach out for help for fear of stigma, or due
to financial constraints. Family Centre's reason for existing is to ensure that cultural
stigma, and one’s inability to pay does not hinder children or families from receiving

the care and nurturing that they need to live healthier lives. Our new home,
Sunshine League House is our community's metaphoric bench. We strive every
day to be a safe haven for our community. We listen intently and work tirelessly
to support our families and children. We are here to provide a place to teach our
village how to love a child. We nurture and care for children and families who may
have no other alternative, and who are traumatized by early adverse childhood
experiences or multi-generational trauma. We are the caregivers ready to serve
on that sturdy and dependable bench.

Last year, a young man attending Berkeley Institute had crafted a beautiful, wooden
bench. We knew immediately it was our ‘Friendship Bench'. Family Centre staff
knew the exact spot for our bench and that it would be used for the purpose
of reflection and healing.

Thanks to the generosity of Mr. Jim Butterfield and Family, as well as, Butterfield
& Vallis, on any given day you may find a staff member or client sitting on the
Friendship Bench, hopefully grateful that many caring hearts saw the importance
of providing them with a place to sit, and ponder, and heal.

Thania Redman
Relationship Development Director
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Chairman'’s Report

“We are critically committed to ensuring that our core = - . .
therapeutic services are available to vulnerable families *

*s000s-00°"

so they can receive the help they need in a respectfu'l.ﬂ '

and caring manner.”

®on,,

This year, Family Centre has settled into its new home. | am pleased to report that our families, as well as, Family Centre staff are enjoying
their new space. Our new dwelling in the heart of the community we serve continues to inspire our staff to tirelessly strive to fulfill our mission
'to strengthen families to create a healthier Bermuda for our children’.

Our Annual Report theme is ‘Building a Village that Will Love A Child'. Family Centre, through fiscal prudence and responsible assessment of
our services and programmes is fully prepared and devoted to provide the tools and expertise to ensure we share with our community how
to love a child.

As a Board, we are critically committed to ensuring that our core therapeutic services are available to vulnerable families so they can
receive the help they need in a respectful and caring manner. We rigorously collect relevant data that consistently shows that our services
are impactful and needed.

A highlight for us in 2018 was to host a successful, ground-breaking two day “Adverse Childhood Experiences” (ACEs) Conference
in Bermuda. The conference gave healthcare professionals, educators, government workers, helping agencies and the community an
opportunity to understand the trauma that many individuals in our community have experienced, and how it affects their health, quality
of life, and work environment.

The Board is tasked with ensuring the stability and sustainability of the organization’s vital programmes, services and specialized staff.
We must be sensible and strategic in developing a sustainable fund development plan that supports the budgets of these services. Family
Centre's budget is one of the largest non-profit budgets in Bermuda. It is commensurate with the work of our dedicated professionals,
working with some of the most sensitive issues on island.

We continue to be extremely grateful for the philanthropic donations that we receive from the International Business Community, Foundations,
and our Local Companies. Special thanks to community groups and individuals, who also believe in supporting our children and families.

Management and the Board continue to actively look to grow additional revenue streams to support the full scope of what is needed for
vulnerable families, today.

We believe, with the understanding and commitment of our donors and the community, we can jointly anchor the delivery of services and
together build a village to love a child.

Justin Freisenbruch
Board Chair



Executive Director’s Report

5.5 “For parents who have awakened to the reality of lacking
" . the skills and resources to be gainfully employed and

“®505900-00°

N que to meet the family's basic needs, the effort to
-ensure emotional well-being for the children seems
) a distant responsibility.”

Learning to Love A Child

Family Centre began its journey with a simple aim in mind: To make nurturing the growth and development of children a number one priority.
This remains the aim today. Learning to love our children, and to work genuinely to ensure their success helps to build self-esteem in our future
adults. This is simply the right thing to do for others, starting with the most vulnerable in our society.

Teaching a village to ‘love a child’ requires a compelling rationale, a clear message, risks-taking, time and funding. It also takes the focused
attention of the target audience, and, opportunities for the community to see and feel the benefits of this approach to safeguarding our children
and their future. The rewards of early nurturance of children can be seen in the adults whose families believed in ‘loving a child'. Those children
are realizing their dreams as adults. They are extraordinarily patient, caring towards others, and they are self-assured---the qualities that make
up great leaders. This practice of unconditional love incorporates principled actions as well as undying affection. It teaches values and it sets the
example by one's own actions. Children learn from their environment, and children thrive in a loving and intentionally principled environment.

Given the fragile state of Bermuda's social fabric today, it remains a very difficult task to focus attention on the important aspects of healthy
child development. For parents who have awakened to the reality of lacking the skills and resources to be gainfully employed and able to meet
the family's basic needs, the effort to ensure emotional well-being for the children seems a distant responsibility. These difficulties make it even
more important for services to be in place in support of these vulnerable families.

Family Centre's efforts in 2018 centered on ‘staying the course’, despite the barriers to success. Our efforts offered solutions for parents who
are distracted with these challenging circumstances. We partnered with agencies and donors for services and funding that helped to address the
need for food, clothing, and housing. Once basic needs are met, families can focus on emotional well-being. We were committed to empowering
families with the tools to nurture children. Within programmes staff “dug in deep” to instill academic motivation, trauma informed care
practices, social and emotional growth, vision, and character development.

We are pleased to report Family Centre provided training services to over 400 participants in 2018, including over 200 persons who attended a
two-day conference on combating “Adverse Childhood Experiences”. We have seen over 566 children and their families in our Counselling and
Community Services through “Triage”, “Family and Individual Counselling”, “Family Groups”, and “Social Skills Groups”, to name a few. Each family
does not necessarily come through our comprehensive scope of services, but each family is provided with the quality ‘touch of service' that
hopefully reminds them that there are agencies who truly believe in the importance of supporting families with love and nurturance.

Learning to love a child as a village means that we will take risks, but wisely. Establishing effective services and sustaining an organization's
consistent presence on behalf of children is a risky endeavor, especially when the need is great, and the funding is difficult to secure. But, truly
loving our children means that you will persevere on their behalf to hear the words of one or two children who say: “We never thought people like
you would care for people like us..."

Family Centre cares, and our aim is to find all the rest of the flock that care to make this a priority. Thank you to all the Champions of Children
who have supported Family Centre's aims and goals throughout the year. We hope you intend to remain on this journey for as long as it takes
to ensure we have a village that loves its children.

Martha A. Dismont
Executive Director
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OUR YEARIN REVIEW

117 children

received supplementary support by
participating in our Social Skills Groups
and/or therapeutic Specialized Camps

158 families

were supported by our
Intensive Counselling
Services

“Due to the counselling services that my son and our family received, | am now less stressed as a parent and

my son is using the coping skills he learned. | now better understand who my teen son is and allow him to be

who he truly is. We are able to communicate better and more importantly, he communicates more with me.
We feel like a united family unit again.”

218 children participated in our Community Programmes, including...

Homework Academy Beyond Rugby Youth Leadership Academy

“I love the all-round aspect of the programme. It “Youth Leadership Academy (YLA) is helpful for
is well balanced between rugby, academics and my daughter. She has a trusted adult she can talk
community exposure. My son'’s confidence and about her ideas, concepts and problems. A teen who
team work skills have increased. He has matured is more in balance leads to a happier household.
being around like-minded peers and supportive staff Life in Bermuda is a challenge for all types of
pushing him to grow himself and his confidence. families. YLA is equipping young people with
My son is more focused academically and achieved strategies that they will use for life. The approach
honor roll his first quarter in high school. You're has the potential to change how young people
doing a tremendous job.” raise their own children one day.”

WE ACHIEVED THIS TOGETHER - THANK YOU!




HIGHLIGHTS FROM 2018

We held $

21 Training D’\b?

& Capacity
Building $2-64+
Activities million raised

IACH

Adverse
Childhood
Experiences

GOVERNMENT OF BERM
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%—mdm Foreign &
37 oF sz FOUNDATION Commonwealth
Office

48 families

attended our evening Family Groups
that promote positive parenting skills

6

Adverse Childhood Experiences

[ ]
(ACEs) was a mission driven event S peCIa I eve nts
held in October.

WE LOOK FORWARD TO SHARING 2019 WITH YOU!
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Leila Wadson's Story

Leila Wadson, MA, has worked at Family Centre for 10 years.
She began as a Community Team Leader and has been critical to
the creation and evolution of our Community Outreach Services.
She supervises 3 Community Support Workers, oversees Youth
Leadership Academy and Beyond Rugby programming, as well as
manages a caseload of her own.

Here is Leila's story about what she loves about her job:

| love my job not only because what we do makes a difference, but because | love
working as part of a phenomenal team to make it happen. The community team

is dynamic, skilled, adaptable, and driven to make a difference. On any given day,
Beyond Rugby Leads and Youth Leadership Academy Support Workers can act as
mentors, mediators, organizers, observers, advocates, improvisers, leaders, listeners,
role models, teachers, coaches, and inspirers of change.

The job is multi-faceted. It can feel like it's 24 hours a day, 7days a week. We can
experience ‘up’ moments, and those that truly challenges us. For that reason, it
requires a special person with the commitment and drive to be there for youth and
families through the good times and the bad over a 4-year period. The job requires
passion, intention and heart. When you get the recipe right, youth and families know
it, feel it and change happens.

It is rewarding and inspiring to be part of such a dedicated team and to witness the
transformation and success that happens when staff build and sustain therapeutic
relationships where youth and families feel valued, respected and cared for. It is our
team and the impact they are having on the lives of youth and families that drives
me and keeps me going.

As the Community Team Leader, one of my favourite parts of my job is the
opportunity to set the conditions and provide the supports that empower each
team member to bring the best of themselves to their work. | value the individual
experiences, strengths, backgrounds, and personalities of each team member. We
all have different areas of expertise including teaching, social work, community
change, health care, youth development and mindfulness-based healing practices.
We also have different styles of working, communicating and engaging youth and
families. As a team, our differences make us stronger and better able to work with
a broad range of youth and families. | enjoy the process of supporting, developing,
and empowering staff to be at their best individually and collectively. | believe this
is critical to the integrity of the organization and the high level of service we offer
youth and families.

Since joining Family Centre, | have seen our community-based outreach services
change drastically. We have shifted from delivering a range of programmes aimed

at strengthening one school and its immediate surrounding community, to delivering
Beyond Rugby and Youth Leadership Academy (YLA). These are two therapeutic,
community based, youth enrichment programmes with proven impacts. | value and
enjoy the ongoing process of reflecting upon, adjusting and improving our services

in line with changing youth needs, community conditions and evolving best practices.
The process keeps me creative, curious and learning.

“The job requires
passion, intention
and heart. When
you get the recipe
right, youth and
families know it,
feel it and
change happens.”



An Interview with a YLA Student: Tajae Hawker

How do you think that being a part of YLA has impacted
your life?

YLA has impacted my life by providing me with the resources | need to better
myself as a person and future businesswoman.

How would you describe yourself when you began Phase 1 of
YLA- Youth Police Initiative (YPI) week?

The best way to describe myself when | first participated in YPI week was
uninterested, but that soon changed as the week carried on because | became
comfortable and began to open up.

Can you describe changes that you saw in yourself over the
k& years of being in the programme?

Some changes that | have noticed in myself since joining YLA is that | am now
more open to trying new things. | have also improved my overall attitude when
challenged to do something that | don't want to do.

What were highlight moments for you related
to either YLA experiences and/or your connections to the
YLA staff?

A highlight moment from being in YLA was how we responded as a YLA group
of girls and staff to the passing of a schoolmate. Our YLA group gathered at a

beach, talked about how we felt and made a t-shirt dedicated to our schoolmate.

This showed me how healthy grief can look like instead of acting out.
Who are you today?

Today, | am a positive individual who prides herself in being kindhearted and
open to trying new things. | am an Entrepreneur in Health & Beauty products
and am a student at Bermuda College. Most importantly, YLA has helped me to
be a goal achiever & conqueror!

What do you want for yourself moving forward?

In the future | want to own a boutique, run a radio station, host major events
and be able to help navigate Bermuda's troubled youth into the right direction.

| want to juggle all my various career interests successfully while also enjoying
life as much as possible. | aim to be a role model to young girls as well. My main
priority will be to remain happy no matter what | choose to do.

What advice would you give to a new YLA student today?

The advice | would give to a new YLA student is to not look at being put in YLA
as a negative thing. YLA is a very resourceful programme that helps you grow
and enhance all of yourself, mentally, academically, and professionally. Get as
much out of the programme while you can, because the next 5 years are going
to pass in no time.

“YLA has impacted
my life by providing
me with the
resources | need
to better myself
as a person
and future
businesswoman.”
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Susan Richardson's Story

Susan Richardson, MSW, has worked at Family Centre for

13 years and has a total of 16 years of counselling experience.
She began as a Counsellor in 2006. Within 2 years, she was
promoted to Counselling Team Leader and continues in this
critical role today. She supervises 4 Counsellors, 3 Family
Support Specialists, oversees all of the counselling services
and maintains a client caseload.

Here is Susan'’s story about what she loves about her job:

As a Counselling Team Leader, it has been extremely fulfilling to supervise a team
of Counsellors and Family Support Specialists that have a heart for servicing and
therapeutically caring for others. The counselling team consists of professionals
that have work training and experience in clinical areas such as: trauma-informed
treatment approaches, stress management using cognitive behavioural and body
therapies, and crisis management. | thoroughly enjoy seeing staff grow professionally
and instilling hope in the families they work with. It has been an amazing journey for
me to be part of a team that is willing and able to provide high quality therapeutic
services to children and families.

“It has been

Our counselling team believes that families, children, and youth have unique values, extremely fulfilling
beliefs and perspectives to contribute to the counselling process. The services and to supervise a team
specific interventions that are provided to families are informed by evidence-based of Counsellors and
practices and tailored to clients and their families. As a team we understand that Family Support
families require a safe environment to grow in. We believe that all families have Specialists that
strengths and that parents really want what is best for their children. As a diverse have a heart for
team we recognize the importance of seeking to understand the diversity in the servicing and
families that we service so that we remain sensitive and culturally aware. therapeutically

What drives me to do my work is seeing the impact that the team is having with caring for others.

children, families and systems. We provide intensive intervention so that families
can have positive relationships with each other. As a team we help individuals to
address issues of the past and present so that families can face their future with
more confidence. The counselling team provides screening and referral services,
short-term intervention to stabilize families in crisis, and long-term intervention
through working with families in the office, school or home. Our core counselling
services also include school-based behaviour management support with a focus on
partnering with school staff to create paths for a student's success.

Staff also facilitate therapeutic after-school programmes encouraging the development
of new social skills with their same-aged peers in a group setting. Our therapeutic
camps provide behaviour management and clinical interventions tailored to each
child's individual needs with group work used to develop interpersonal skills and
positive coping skills. Finally, evening Family Groups are delivered to provide positive
parenting information to any family on the island. It is a privilege to see families of all
walks of life coming together to discuss similar parenting experiences and come up
with ways to progress their parenting in positive ways together.



Testimonial Story’ |

This is the story of my counselling journey through Famil.y'
Centre so far:

| am a single woman who cares for a nephew with emotional and behavioural
challenges. When | received my nephew into my care, | thought that it was for
a short term, but it was not God's plan as 8 years later he is still in my care.

At times it was challenging, but | was there for the long run.

When my nephew started primary school, it was wonderful. However, things
drastically changed when he entered P.5. | started receiving lots of phone calls
from the school about my how my nephew was showing up at school. He was
described as angry and was ‘acting out’ towards others. This carried on into P.6
and got worse. He was suspended multiple times, and, at that point, | knew that
| had to get help.

| had heard a lot about Family Centre, and | called to see if | could get help for
my nephew. Thank God they said “yes"”, and he began receiving counselling
services. The one-on-one counselling helped my nephew with his anger, and me
to cope with the anger and how to best support him. The weekly sessions with
the counsellor were WONDERFUL! We also attended various Family Groups on
Monday evenings where | started to consider what was behind his anger and
learned how to set effective discipline strategies in our home. | found comfort

in being able to share what was going on with me with other families from

all walks of life. These groups helped my nephew and | to re-build our

positive relationship.

| started to see a significant shift in my nephew within 6 months of beginning
counselling services, and so did the teachers at school. He was taught how to
manage his anger using a variety of strategies that helped him to think and not
react first. The strong positive connection we had with the counsellor made
the sessions fun and we looked forward to going. Our counsellor was genuinely
committed to helping us. In our sessions, | was able to communicate without
holding back or filtering what | wanted to share. We could be ourselves in

this process.

Today, we are doing so much better. My nephew still has some emotional
outbursts, but believe me, they are on a much smaller scale compared to what
used to happen before we sought help at Family Centre. | know that we are not at
the finish line yet, but | know that with the help of Family Centre it will happen!

| would recommend anyone that has a child that is going through an emotional,
social or behavioural challenge, to please seek help from Family Centre, as their
name says it all, and 'Family’ is what they will become to you.

*Names witheld to honour the confidentiality of this family.

“l found comfort in
being able to share
what was going on
with me with other
families from all
walks of life.”
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PR Marketing Report

In 2018, Family Centre introduced a new and simplified mission statement:
Strengthening families to create a healthier Bermuda for our children.

The change in our mission statement meant our marketing strategy would now focus on sharing the 'how’ of strengthening
families through our prevention, outreach and intervention work across our continuum of care. A huge part of the ‘how’ would
be the ‘who'. It is important to the organization that we begin to highlight our Family Centre staff working behind the scenes with
vulnerable children and families. To that end, the following marketing objectives are some of the priorities set at the end of 2018
to be developed and executed in 2019.

* Increase public awareness of Family Centre services and staff
*  Promote Family Centre as a leader in its field of expertise with services that are essential to the Bermuda Community
* Communicate more the costs of delivering services to vulnerable families, and the different ways that funds must be raised.

* Use Data Driven communications to inform the public and stakeholders of Family Centre's impact for achieving positive
outcomes.

It is through these marketing objectives that we hope to provide the community with greater clarity on the importance of our
services and to highlight the vital work of our specialized and skilled staff. Family Centre's Sunshine League House has been
transformed into a warm, inviting, safe environment where our clients feel at home as they heal and make changes in their lives,
breaking down the patterns set by Adverse Childhood Experiences (ACEs). We are extremely grateful to RBK for their many years
of PR guidance and wonderfully branded marketing support.

Thania Redman
Relationship Development Director

Increased public
awareness of services
and staff along
with data driven
communication

helped to acheive
positive outcomes.



Events

Special
Events

ACEs CONFERENCE

BEACH BASH
CHILDREN'S GOLF CLINIC
CUP MATCH TAG DAY

LIP SYNC CHALLENGE

OPEN HOUSE

Want to help out behind the
scenes or front of house for one
of our Special Events?

Contact info@tfc.bm to learn
more about how you can
get involved!
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Fund Development Report

We continue to be overwhelmed
with gratitude for the donations
of time, talent and financial

support that we have received
from individuals, companies and
institutions both in Bermuda
and abroad.

2018 NET DEFICIT

=318k

Ak

2017 NET DEFICIT

=589k

This number is not inclusive of the land
donation valued at $800K

In 2018, we were reminded of the deep gratitude we owe our partners, donors,
volunteers, and supporters whose generosity enabled our move into a home

of our own, Sunshine League House. The benefits of space, layout and location
have been immediately felt, and we hope the capital investments made this year
will allow us to offer a better environment for our services for years to come.

The challenge of supporting families in Bermuda is growing more quickly than
our economy, and so meeting it requires that we be resourceful in funding more
support. We have held our Cup Match Tag Day fundraiser and events such as
our Beach Bash for many years. If the Lip Sync Battle held in June is anything to
go by we have also added the community of suppressed superstar performers
to those who enjoy a casual dinner or supporting their favorite team! We
appreciate the word-of-mouth advertising done by so many to support us in
making these events successful. While it is too often an under-acknowledged
way for you to help; it is equally an important one.

We often come across repetitive themes in providing our services, and

in October we hosted a two-day Adverse Childhood Experiences (ACEs)
conference focused on the issue of unaddressed trauma. The event was open
to all. Most notably, it provided a useful forum for local professionals to discuss
these issues with visiting experts and each other. We hope to follow up with
similar events in the future in response to the feedback we received from
attendees.

The coming year will bring new challenges, and we look forward to working
together with our donors and partners to meet them. We appreciate your
ongoing support as we continue advocating for children and healthy families.

David Oliveira
Fund Development Committee Chair

Every donation given this

year has helped a family
once in crisis, take its
first step towards relief.




Finance Report

12%
As outlined throughout this report, Family Centre had many service and operational
success this year. On the finance front, the challenging landscape in 2017 continued
into 2018. Family Centre's year-end results improved over 2017 but were still below 12°lo
target as the year ended with a modest deficit of $18K compared to the 2017 deficit

of $89K. $2.6HM

Year on year revenues were up 8% ($191K), with material increases coming from
net event revenue, fee for service revenue and donations from local companies.

Total Income

Total expenses for 2018 increased by 5% ($121K) over 2017. This increase was 16°l°
primarily attributable to increases in amortization costs related to the Sunshine
League House (SLH) and increased payroll costs. These increases were offset 2||'°Io
by an approximate 48% reduction in occupation costs as the Family Centre

began to realize the benefits of moving to its own premises.

@ Donations - International 33%
The 2018 year-end net surplus position for Family Centre was a healthy $943K Companies

($143K excluding the SLH donation) as Family Centre continues to benefit from PY

D ti =L L 24
the surplus accumulated in 2015 and 2016 and donation of SLH. onations = Focd ¢

Companies

. ) . ) & Institutions
Family Centre's financial focus continues to be on the development of a long

term sustainable financial platform with more specific themes being revenue @ Donations - individuals 16%
dlversn‘lcatu.)n anq cost man.ag?ment. There are many ?hal.leniges to.meetln.g ® Fee for Service 12%
these goals, including the variability of cash flows, consolidation in the international

donor community, and increasing social needs of the community which is putting @ Events Income (net) 12%

stresses on Family Centre's counselling and community support resources. Family
Centre's financial management, which is based on operational values of prudence,
transparency and efficiency will ensure that things move in the right direction
despite such challenges.

In Kind Donations 4%

It has been an honour of the Finance Committee to continue to support the
wonderful work of Family Centre and its inspiring team of employees.

13%
Tracy Packwood
Family Centre Treasurer 3 8OI°
Total Expenses

5%

$2.65M

12%

23°%

@ Counselling Services 38%
@® Community Services 23%
® Advocacy and Training 12%
@ Intellectual Capital 5%
@ Administrative 13%
Fund Dévelopment 9%
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Champions of Children Donor Acknowledgement List

Aspen Bermuda Ltd.
Axis Capital Holdings Limited

Axa (formerly XL Capital)

Bank of Bermuda Foundation
Bermuda End to End
Board of Directors of The Sunshine League
Brian & Nancy Duperreault
Jenny & Buddy Rego
Chubb Charitable Foundation - Bermuda
Clarien Bank Bermuda
Fairmont Hotels & Resorts
FIL Foundation
Hamilton Insurance Group
HSBC Bank Bermuda
KPMG
Lancashire Foundation
Lillian Martin
Mike Collins
Oil Management Services Limited
PartnerRe Ltd.
PricewaterhouseCoopers
RBK Advertising & Design
RenaissanceRe
Robert & Susan Cawthorn
Schroder Family Foundation
The Argo Foundation
The Peter Cundill Foundation
The Sangster Family
Tokio Millennium Re
Validus




Major Donors

A.P. Moller (Bermuda) Ltd.
Abacus Limited

Aeccon International Management
Services

Aeolus Reinsurance Ltd.
Aina Wilkinson

Allied World Assurance Company
Ltd.

Anonymous

AON Group (Bermuda) Ltd.
Arch Reinsurance Limited
Argus Group

Assured Guaranty Re

Bacardi Limited

Butterfield Bank

BELCO

Bermuda Community Foundation
Bermuda Foundation

Bermuda Rugby Football Union
BF&M

Burrows Lightbourn Ltd.
Butterfield & Vallis

Christina Smith

Christina Westholm

Cohort Limited

Colonial Group International Ltd.
Conyers Dill & Pearman

Enstar Group

Everest Re (Bermuda)

Family Centre Board of Directors

Fat Tire Massive Group
FIL Limited

Georgia Marshall

Gorham’s Limited

Gosling's Limited

Graham & Suzie Pewter
GreyCastle Life Reinsurance Ltd.
Hannover Re

Hiscox

IBC

James & Paula Few

James River Group Holdings Ltd.

Jardine Matheson International
Services Limited

Jeanne Atherden

Jim & Debbie Butterfield
Jim & Frannie Maguire

JT Shaw Foundation

Judy Doidge

L&F Indemnity Limited
Lindo's Group of Companies

Lines Overseas
Management Limited

Lucky Elephant Yoga
Lynda B. Lovett
Maiden Holdings Ltd.
Mansfield Brock
March Limited
Markel Corporation

Melissa Logie with
Z Zurich Foundation

Michael & Anne Mello
Michael & Zoe Butt
Mr. & Mrs. Timothy Shelley

Nat & Julie Holder

Nicholas & Susan Weare

Nick & Jenn Campbell

Nomura Securities (Bermuda) Ltd.
One Communications

Orbis Investment Management
Limited

Patrick D. Tannock

Pembroke Rotary Bermuda Club
Price Lowenstein

Richard & Maria Harris

Richard & Mary Winchell
Robert & Mary Childs

Roy Simpson

Sirius International, Bermuda
Branch

Sompo International

The Argus Group

The Green Family

The Lepercq Charitable Foundation
The Royal Gazette Limited

The Tang Family Foundation
Transworld Oil Limited

Walker Arcade Co. Ltd.

Walter & Nora Sharpe

Willis (Bermuda) Limited

Zurich Insurance Company
(Bermuda) Ltd.
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Where Children Come First

Sunshine League House
27 King Street
Pembroke, HM 19

info@tfc.bm

www.tfc.bm

Report designed by RBK Advertising + Design.

Mission Statement

To strengthen families
to create a healthier Bermuda
for our children.





